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LIBERTY Skopje board member profile 

 
LIBERTY Skopje board member profile encompasses a combination of qualifications, experience, skills, and 
personal attributes that are effectively contributing to the governance and strategic direction of the 
organization.  
 
 

1. Professional Experience: Extensive experience in senior management or executive positions, 
preferably in relevant industries or sectors related to the organization's field of operation. This may 
include roles such as CEO, CFO, COO, or other executive positions. 

2. Industry Expertise: Deep knowledge and understanding of the industry in which the organization 
operates, including market trends, regulatory landscape, and key challenges and opportunities. 

3. Financial Acumen: Strong financial literacy and analytical skills, with the ability to interpret 
financial statements, assess financial risks, and contribute to strategic financial planning and 
decision-making. 

4. Strategic Vision: Proven ability to think strategically and contribute to the development and 
implementation of long-term organizational goals and objectives. Experience in strategic planning, 
business development, and market expansion is highly valued. 

5. Governance Experience: Familiarity with corporate governance principles and best practices, 
including compliance, risk management, and ethical standards. Previous experience serving on 
boards or advisory committees is advantageous. 

6. Leadership Skills: Demonstrated leadership capabilities, including the ability to inspire and 
motivate others, foster collaboration, and drive organizational change. Strong interpersonal and 
communication skills are essential for effective boardroom dynamics. 

7. Ethical Integrity: Commitment to upholding high ethical standards and integrity in all aspects of 
governance and decision-making, with a focus on transparency, accountability, and responsible 
stewardship of resources. 

8. Diversity and Inclusion: Awareness of and commitment to promoting diversity, equity, and 
inclusion within the organization and its governance structures, including consideration of diverse 
perspectives and experiences in decision-making processes. 

9. Network and Relationships: A broad network of professional contacts and relationships that 
can provide valuable insights, resources, and opportunities for the organization's growth and 
success. 

10. Passion and Commitment: Genuine passion for the organization's mission and objectives, 
coupled with a willingness to dedicate time, effort, and expertise to contribute effectively as a board 
member. 
 
 

Overall, a board member profile should reflect a balance of relevant expertise, strategic thinking, ethical 
integrity, and a genuine commitment to advancing the organization's mission and interests. 
 


